Benefit Premiums 2013

Comparison of Plan Year2013 rates to Plan Year 2012 rates
and Plan Year 2013 rates with no Plan Design Changes



In the following schedules:

Current FY 2012 Employee Rates are in the far left Columns, Plan Year 2013 rates

with no Plan Design changes are in the next column, the proposed Plan Year rates
are next, and in the far right column an alternate plan choice is provided which in
most cases would be the Choice Fund Health Savings Account.

It is assumed that employees will stay in their current plan if in OAP High, CMG
High or Choice Fund; OAP In employees will migrate to the OAP High Plan and the
CMG Low and OAP Low employees will migrate to the Choice Fund Health Savings
Account plan.



FY 2013 - No

FY 2012 Current Monthly Changes FY 2013 - w/Changes| FY 2013 - Alt. Choice
Inc./ Inc./
Emp. % Medical Pharmacy Total Total (Dec.) Total (Dec.) Total Inc. / (Dec.)
OAP - High/Coinsurance Pharmacy OAP/Coinsurance RX |Choice Fund/H.S.A.
Employee 870 79% S 35.10 S 11.14 S 46.24 |S 82.71 S 36.47 |S 4631 S 0.07 |S - S (46.24)
Emp. + Spouse 408 3.7% $155.28 § 22.06 S$177.34 |S$256.87 S 79.53 |S156.08 $(21.26) |S 14.77 S (162.57)
Emp. +
Children 291 2.6% $113.02 $ 16.58 $129.60 [S$194.72 S 65.12 [S122.70 S (6.90) |S 8.14 S (121.46)
Emp. + Family 479 4.3% $233.88 S 33.12 S267.00 |$375.71 S108.71 |S$238.23 S$(28.77) |S 25.38 S (241.62)
2,048 18.6%
OAP - High/Consumer Choice Pharmacy OAP/Coinsurance RX |Choice Fund/H.S.A.
Employee 473 43%$ 3510 $ - $3510 |$6546 $3036 |$4631 $ 1121 (¢ - S (35.10)
Emp. + Spouse 124 1.1% $155.28 S - $155.28 |$222.60 S 67.32 |$156.08 S 0.80 |$ 14.77 S (140.51)
Emp. +
Children 134 1.2% $113.02 S - $113.02 |$168.16 S 55.14 |$122.70 S 9.68 |S 8.14 S (104.88)
Emp. + Family 194 1.8% $233.88 S - $233.88 |$326.19 S 92.31 |$238.23 S 4.35 |$ 2538 S (208.50)
925 8.4%
OAP - IN/Coinsurance Pharmacy OAP/Coinsurance RX |Choice Fund/H.S.A.
Employee 480 44% S 3330 S 11.14 S 4444 |S 6596 S 2152 |S4631 S 187 |S - S (44.44)
Emp. + Spouse 222 2.0% $154.20 S 22.06 S$176.26 [S221.69 S 4543 |S156.08 $(20.18) |S 14.77 S (161.49)
Emp. +
Children 192 1.7% $109.86 S 16.58 S126.44 |$163.35 S 36.91 ($122.70 S (3.74) |S 8.14 S (118.30)
Emp. + Family 347 3.1% $228.74 S§ 33.12 S$261.86 [S5322.82 S 60.96 [S238.23 $(23.63) |S 25.38 S (236.48)
1,241 11.3%
OAP - IN/Consumer Choice Pharmacy OAP/Coinsurance RX |Choice Fund/H.S.A.
Employee 261 24% S 3330 S - S 33.30 |S 47.44 S 1414 |S 46.31 S 13.01 |S - S (33.30)
Emp. + Spouse 67 0.6% $154.20 S - $154.20 |$184.85 S 30.65 |$156.08 S 1.88 |S 14.77 S (139.43)
Emp. +
Children 89 0.8% $109.86 S - $109.86 |$134.62 S 2476 |$122.70 S 1284 |S 8.14 S (101.72)
Emp. + Family 140 1.3% $228.74 S - $228.74 |$270.05 S 41.31 |$238.23 S 9.49 |S 2538 S (203.36)
557 5.1%




FY 2012 Current Monthly

FY 2013 - No Changes

FY 2013 - w/Changes

FY 2013 - Alt. Choice

Inc. / Inc. /

Emp. % Medical Pharmacy Total Total (Dec.) Total (Dec.) Total Inc. / (Dec.)
CMG - High/Coinsurance Pharmacy CMG/Coinsurance RX |Choice Fund/H.S.A.
Employee 1,076 9.8% $ 1478 S 11.14 $ 2592 |$ 5465 S 28.73 |$ 17.77 S (8.15) |S - S (25.92)
Emp. + Spouse 548 5.0%$ 54.28 $ 2206 $ 7634 [$135.40 $ 59.06 |$ 7648 $ 0.14 |$ 1477 $  (61.57)
Emp. +
Children 656 6.0% S 2984 S 1658 S 46.42 |$ 9397 S 4755 |$5238 S 596 |$ 814 S (38.28)
Emp. + Family 970 8.8% S 93.74 S 33.12 S5126.86 [5206.87 S 80.01 |S$126.07 S (0.79) |S 25.38 S (101.48)

3,250 29.5%
CMG - High/Consumer Choice Pharmacy CMG/Coinsurance RX |Choice Fund/H.S.A.
Employee 585 53% S 1478 ¢ - $1478 |$3741 $2263 |$17.77 $ 299 |[$ - S (14.78)
Emp. + Spouse 166 1.5% S 54.28 S - S 54.28 [S101.13 S 46.85 |S 76.48 S 2220 |S 1477 S  (39.51)
Emp. +
Children 303 2.8%S 2984 S - $29.84 |S 67.40 S 3756 |S 5238 S$2254 |S 814 S (21.70)
Emp. + Family 392 3.6% S 93.74 S - $ 93.74 |S157.36 S 63.62 |S126.07 S 3233 |S 2538 S  (68.36)

1,446 13.1%
CMG - Low/Coinsurance Pharmacy Choice Fund/H.S.A. |CMG/Coinsurance RX
Employee 90 0.8%S 9.52 S 1114 S 2066 |S$ 3988 S 19.22 |S - $(20.66) |S 17.77 S (2.89)
Emp. + Spouse 23 02%$ 3690 S 22.06 S 5896 |$ 9881 $39.85 |$ 1477 $(44.19) |$ 76.48 S  17.52
Emp. +
Children 25 0.2% $ 20.20 $ 1658 S 36.78 |$68.78 $32.00 |S 8.14 S$(28.64) |S 5238 S 15.60
Emp. + Family 34 03%S$ 62.84 $33.12 $ 9596 |$150.02 S 54.06 |$ 25.38 §$(70.58) |$126.07 S 30.11

172 1.6%

CMG - Low/Consumer Choice Pharmacy Choice Fund/H.S.A. |CMG/Coinsurance RX
Employee 49 04% S 9.52 S - S 952 |S2264 S 13.12 |S - S (9.52) |S 17.77 S 8.25
Emp. + Spouse 7 0.1% S 3690 S - S 3690 |S 6453 S 2763 |S 1477 S5(22.13) |S 76.48 S 39.58
Emp. +
Children 11 0.1% S 20.20 S - $ 20.20 |S 4222 S$22.02 |S 814 S(12.06) |S 5238 S 32.18
Emp. + Family 14 0.1% S 62.84 S - S 62.84 [S5100.51 S 37.67 |S 25.38 S$(37.46) |S$126.07 S 63.23

81 0.7%




FY 2013 - No

FY 2012 Current Monthly Changes FY 2013 - w/Changes| FY 2013 - Alt. Choice
Inc./ Inc./
Emp. % Medical Pharmacy Total Total (Dec.) Total (Dec.) Total Inc. / (Dec.)
OAP - Low/Coinsurance Pharmacy Choice Fund/H.S.A. |CMG/Coinsurance RX
Employee 86 08% S 9.64 S 11.14 S 20.78 |S 41.00 S 20.22 |S - $(20.78) |S 17.77 S (3.01)
Emp. + Spouse 51 0.5% S 37.16 $ 22.06 S 59.22 |$101.91 S 42.69 |S 14.77 S(44.45) |S 76.48 S 17.26
Emp. +
Children 62 0.6% S 20.58 S 1658 S 37.16 |S 7186 S 3470 |S 8.14 S(29.02) |S 5238 S 15.22
Emp. + Family 93 0.8% S 64.68 S 33.12 $ 97.80 |$156.30 S 58.50 |S$ 25.38 S$(72.42) |$126.07 S 28.27
292 2.7%
OAP - Low/Consumer Choice Pharmacy Choice Fund/H.S.A. |CMG/Coinsurance RX
Employee 46 04% S 9.64 S - S 964 |$23.75 S 1411 |S - S (9.64) |$ 17.77 S 8.13
Emp. + Spouse 15 0.1% S 37.16 S - $ 37.16 |$67.64 S 3048 |$ 1477 S(22.39) |S 76.48 S 39.32
Emp. +
Children 29 0.3% S 20.58 S - S 20.58 |S$ 4530 S 24.72 |S 814 S$(12.44) |S 5238 S 31.80
Emp. + Family 38 03% S 64.68 S - S 64.68 |$106.78 S 42.10 |S 25.38 5$(39.30) [$126.07 S 61.39
128 1.2%
Choice Fund/H.S.A. Choice Fund/H.S.A.
Employee 307 28%S - S - S - S - S - s - S -
Emp. + Spouse 142 1.3% S - S - S - S 1477 S 14.77 |S 1477 S 14.77
Emp. +
Children 98 0.9% S - S - S - S 814 S 814 |S 814 S 8.14
Emp. + Family 330 3.0% S - S - S - $ 2538 §$ 2538 |S 25.38 S 25.38
877 8.0%

11,017
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